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Comment by Board of  
Directors & Administration

When looking back at 2025 and what the ongoing support and donations from the ABGSC Women 
in Finance Foundation to projects and activities have undertaken, we feel proud and encouraged 
about the future expectations of gender equality in the Scandinavian �nancial sector. The 
dedication and engagement we see from student initiatives, schools and universities, along with 
continued commitment from companies and other stakeholders of the industry, tell us that the 
joint e�orts in promoting increased female representation within �nance matter.

In September 2024, we announced the Foundation’s support to a new research project by CORE 
(the Centre for Research on Gender Equality) at the Institute for Social Research, a project aiming 
to examine gender equality challenges when the dynamics of the global �nancial market meet 
the Norwegian work-family model. In December 2025, we were pleased to welcome the release of 
a new research report. Around fifty-five leaders and stakeholders of the �nancial industry were 
gathered at ABGSC’s Oslo o�ices for the release and heard from Sigtona Halrynjo from CORE, 
who presented research �ndings with in-depth insight to sector-speci�c barriers a�ecting gender 
equality in the �nance industry in the Nordics. She explained how their analysis shows that the 
gender imbalance in “front-o�ice” roles is perpetuated due to how such roles are incentivized: 
individuals are motivated to work long hours, be maximally available, and deliver work as 
expediently as possible to compete for new business, bonuses and advancement. In this context, 
time and availability become commodities. The researchers therefore suggested that structural 
change is needed to allow individuals to better balance the demands of family life alongside those 
of front-o�ice �nance roles. (For further insight to the research’s �ndings, please �nd an op-ed 
produced by the CORE researcher Sigtona Halrynjo on page 17.)
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Adele Bugge Norman Pran, Chair Marianne Daae, Managing Director

During 2025, we also continued to place signi�cant emphasis on increasing the recruitment of 
women to the industry through our partnerships with relevant student organizations, school 
administrations, women’s networking groups and charities. The Foundation has supported a 
variety of events and activities produced by many student groups at Scandinavian business 
schools and universities, with whom we share the same objective to increase the number of 
women entering the �nance industry. Based on the insight we have gained over the years, we 
hosted a digital workshop to kick of the autumn academic semester, in which we sought to delve 
into all the best practices that we have identi�ed. In attendance were many of the groups that we 
have worked with for some time, as well as more recently established groups.

Furthermore, the Foundation grew in presence in Denmark, as we started supporting several 
Danish initiatives with whom we hope to develop stronger relations to in the future. We are also 
proud to having contributed to the establishment of a new charity in Sweden, which will mirror 
the UK version of the concept; GAIN (Girls Are Investors). This non-pro�t organization aims to 
increase diversity within asset management – a much-needed push as only 7 per cent of Swedish 
funds are managed by a female fund manager*.

The Foundation’s Board of Directors and the Administration are highly motivated and committed 
to continue striving for a more gender balanced �nance industry in Scandinavia, and we hope 
that all of our partners and friends are equally eager to remain on this important and rewarding 
journey with us!

Yours sincerely,  
Adele Bugge Norman Pran, Chair &  
Marianne Daae, Managing Director

 

*Source: Morningstar Direct, link: Andelen fonder som förvaltas av kvinnor minskar i Sverige | Morningstar Sverige

We now feel better equipped, as we are reinforced with new research results, to achieve the 
Foundation’s objectives to both increase the recruitment of women to the �nance industry, as well 
as secure the retainment of women who already work within it. Equally importantly, we believe it 
will be crucial to make the research available and well-known to decision makers in the �nance 
industry, so that they can act on it.
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Background  
and purpose
Recognising that the �nance industry needed 
to change, in 2018 ABGSC created the Women 
in Finance Foundation to encourage equal 
representation of women in the workforce. The 
initiative was driven by a number of senior ABGSC 
partners who, together with the �rm, donated  
3.8 million ABGSC shares, the annual dividends  
of which are used to fund the Foundation’s  
activities and donations.

The Foundation’s purpose is to support activities that aim to increase the 
participation of women and diversity in the Scandinavian �nancial sector. 
Since inception, the Foundation has donated a total of NOK 7m in support 
of this purpose, of which approximately NOK 1.2m was donated in 2025.

The Foundation’s core focus is on supporting initiatives that encourage 
female recruitment into entry-level positions within the �nance industry, 
as well as female retainment within the industry. We also support relevant 
research projects and other initiatives that might encourage increased 
female participation or diversity (beyond gender) within the industry.

Taking  
action together, 
for equality and 

diversity
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Strategy I Promote gender equality and diversity  
in the Scandinavian �nancial industry

Recruitment More females  
at entry level

Support initiatives that may stimulate an 
increase in the percentage of female students 
studying finance and applying for finance jobs

Retainment Keep women  
in the industry

Encourage and support equal opportunities 
for participation, advancement, pay, and back 
work-life balance facilitation

Research Understand 
fundamentals

Initiate and support research on the issue 
of low female representation in the finance 
industry to know how to increase gender 
equality 

Industry  
impact

Create 
engagement

Support and initiate activities with 
organizations and interest groups to encourage 
higher female representation in the industry

Diversity Stimulate diversity 
beyond gender

Support the inclusion of people from a range 
of di�erent social and ethnic backgrounds, 
disabilities and of di�erent sexual orientations

A core focus is on supporting initiatives that aim to increase 
female recruitment into entry-level positions within the �nancial 
industry. This has largely been done by working closely with key 
Scandinavian universities to support networks of female students 
with an interest in �nance.  

“



7 ABGSC Women in Finance Foundation  I  2025 Annual Report

CEFA at CBS
In 2025, the Foundation began supporting 
the Copenhagen Economics and Finance 
Association (“CEFA”), a Danish student group 
for economics and finance students at the 
Copenhagen Business School. In February, 
CEFA hosted a networking event for women 
that brought together about 30 postgraduate 
students and representatives from a range of 
companies, including ABGSC. ABGSC’s Karita 
Mellemgaard, of the Investment Banking 
team, joined the event and talked about her 
career path, sharing insights from the finance 
industry with the students.

S
upport to activities by and for students

About CEFA  
CEFA (Copenhagen Economics and Finance Association) is a 
student-led organization at the Copenhagen Business School (CBS) 
that connects students in relevant postgraduate programs with 
industry professionals. Since inception in 2014, CEFA has hosted 
close to 70 events, with the goal of serving as a bridge between 
postgraduate students at CBS and potential employers. The events 
are designed to facilitate networking, knowledge-sharing, and 
provide insight into career opportunities. Some of the events are 
female-only, with the aim of strengthening networks among female 
finance students, providing inspiration and peer support, and 
encouraging dialogue about increasing female representation and 
leadership in the finance industry.

Gothenburg Investment  
Banking Society
For the second consecutive year, the Foundation 
supported the Female Mentorship Programme for 
members of the Gothenburg Investment Banking 
Society (“GIBS”), a Swedish student organization 
which primarily works with investment banks who are 
looking for ambitious students interested in working 
within the realm of international finance. The activity, 
which consists of mentorship sessions between 
participating students and members of the finance 
industry, as well as joint sessions, was launched 
in 2024 and is the first female-only mentorship 
programme to be o�ered by GIBS.

The Foundation has previously also supported 
GIBS Female Network’s “Stockholm Investment 
Banking Day”, a one-day trip to the capital where 
female students had the chance to network with 
professionals within the finance industry. The 
Foundation was a proud sponsor of the activity, 
covering the transportation costs for participating 
students with the goal of making the activity more 
inclusive for students to attend.
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Women’s Finance Day at NHH
The Foundation, together with ABGSC, once again 
served as the main partner for the Women’s Finance 
Day (“WFD”) at the Norwegian School of Economics 
(NHH) in Bergen. The annual event, which took 
place in March, is designed to encourage more 
women to pursue a career in the finance industry. 
The Foundation and ABGSC have been the event’s 
main partners since 2019. The 2025 event featured 
workshops, panel discussions and networking 
sessions, all designed to equip the female participants 
with the tools and insights that would aid them 
in pursuing a career in finance. The Foundation’s 
Managing Director Marianne Daae held a speech 
during the opening of the event.

The Foundation has supported the Women in Finance 
student group at the Norwegian University of Science and 
Technology (NTNU) in Trondheim since the beginning of 
2020 and has been its main partner during that time. In 
2025, the Foundation contributed to both ongoing activities 
throughout the year and the group’s main event, the Women 
in Finance Day, in March. The event featured a “career fair” 
session, during which companies from the finance industry, 
including ABGSC, each had a stand; students could meet 
and ask questions of representatives at the various stands. 

The day concluded with dinner at the Britannia Hotel, which 
brought together students and the industry representatives, 
the latter of whom shared presentations. During the dinner, 
the Foundation’s Managing Director Marianne Daae and 
ABGSC’s Emilie Nysted Elvebakk, of the Investment Banking 
team, delivered the opening speech.

The Foundation has additionally supported a similar 
Women in Finance student initiative at NTNU in Ålesund 
for several years.

Women in Finance at NTNU

S
upport to activities by and for students
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In May, the Student Association at the Stockholm School of Economics (“SASSE”) Women’s 
Network at the Stockholm School of Economics (SSE) hosted a networking event for female 
students and representatives from the finance industry at Villa Dagmar in Stockholm. The 
event was sponsored by the Foundation for the second consecutive year. Its purpose was 
to encourage female students at SSE to pursue a career in finance. The activity brought 
together a total of 25 undergraduate students as well as five representatives from ABGSC 
and SEB. ABGSC’s representatives included Klara Skånhagen and Estelle De Geer of the 
Investment Banking team and Dafina Shehu of the Equity Research team.

Female Business Forum at BI Norwegian  
Business School 

SASSE Women’s Network at SSE

In March, the Foundation sponsored and attended the Female Business Forum, organized by 
students at BI Norwegian Business School in Oslo. The purpose of the event was to inspire and 
motivate the participating students to consider pursuing careers across a range of ambitious 
sectors, including finance, and to provide them with the tools and insight necessary to do so. 
The Foundation was once again one of the event’s main partners, having been so since 2019. 
During the event, the Foundation’s Managing Director Marianne Daae shared a presentation 
with the aim of providing insight into the finance industry.

S
upport to activities by and for students
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GAIN (Girls Are Investors) Sweden
In 2025, the Foundation began supporting the newly established Swedish 
charity, GAIN (Girls Are Investors), in its e�orts to empower and inspire female 
high school and university students to pursue careers in finance. The Swedish 
non-profit organization will mirror the UK version of the concept. In May, GAIN 
Sweden o�icially launched at an event which took place at DLA Piper’s o�ices 
in Stockholm. At the launch event, about 60 people from across the finance 
industry gathered for an evening of networking, speeches and a panel debate. 
The Foundation was represented by ABGSC Head of Communications Anna 
Tropp and Felicia Rittemar of ABGSC’s Equity Sales & Trading team.

Over the years, the Foundation has supported many 
student groups at Scandinavian business schools and 
universities to deliver a variety of events and activities. 
As the Foundation and these groups all share the same 
objective, to increase the number of women entering the 
finance industry, in 2025 the Foundation decided to host 
a digital workshop for some of these groups, with the aim 
of sharing the best practices that have been identified 
over the years. In attendance were many of the groups 
that the Foundation has worked with for years, as well 
as some more recently established groups; participating 
groups included Women’s Finance Day NHH, Women in 
Finance NTNU and members of the Women’s Investment 
Club (WIC) at NTNU, CBS, Oslo Met, and IE University in 
Spain.

ABGSC’s Talent Acquisition Specialist Thea Bruun 
Klausen joined the workshop alongside the Foundation’s 
Managing Director Marianne Daae.

Best practice sharing workshop

S
upport to activities by and for students

About GAIN  
GAIN (Girls Are Investors)  
Sweden is a charity that  
aims to increase entry-level  
gender diversity in  
investment manage ment. 
Through a wide range of  
resources, programmes and 
hands-on work opportunities, 
the organization aims to  
encourage female high school 
and university students to  
enter the finance industry  
in Sweden.

GAIN Sweden is the first  
international venture of GAIN 
UK, which has been operating 
across England and Wales 
since 2019. In the last 5 years 
GAIN UK has reached over 
50,000 students and works 
directly with 250+ investment 
firms.
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BI Norwegian  
Business School’s 
Women in  
Finance Mentor 
Programme
 
During the year, the Foundation 
sponsored the inaugural edition of BI’s 
Women in Finance Mentor Programme, 
an initiative that aims to support and 
provide insight to female students, 
particularly as they choose their 
study and career paths in the world of 
finance. In addition to several one-on-
one sessions between the mentors and 
their mentees, the programme included 
four joint sessions; the third joint 
session was held at ABGSC’s o�ice in 
Oslo in January. During the session, 
ABGSC Investment Banking Partner 
and Foundation board member Eirin 
Mårvik shared her thoughts on how to 
balance a career in finance with family 
life, while the Foundation’s Managing 
Director Marianne Daae shared a 
presentation about research into the 
issues a�ecting work-life balance in 
front-o�ice finance roles.

LINC Female Network’s (at Lund 
University) Female Banking Tour

In 2025, the Foundation continued to partner with the LINC 
Female Network at Lund University and once again supported the 
group’s annual Female Banking Tour to Stockholm. The aim of the 
tour is to enable participants to learn about career opportunities 
in the finance industry. ABGSC’s Stockholm o�ice was pleased 
to once again host a session during the tour. The group, which 
was established in 2018, aims to help women develop and 
pursue their interest in finance through a variety of events and 
initiatives that it arranges throughout the year. The Foundation’s 
financial support to the student organization began in early 
2023, and (among other things) it has helped the group improve 
the accessibility of the Female Banking Tour by covering the 
transportation and accommodation costs for students travelling 
to Stockholm for the event.

S
upport to activities by and for students
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WIC at NTNU 

With the support of the Foundation, the WIC at NTNU in Trondheim 
hosted an Equity Research-focused event, featuring ABGSC Equity 
Research Analyst Åsne Holsen. The aim of the event was to provide 
students with insight into a possible career within Equity Research. 
Åsne talked about her career path and also conducted a case session 
and showed the students how to carry out a financial analysis.

WIC at NHH

In 2025, Women’s Investment Club (“WIC”) launched at 
multiple universities across Norway, as well as in Denmark, 
Spain and in the UK. WIC is a student-driven initiative 
designed to inspire, educate, and empower women to 
pursue interests in finance and investments. The Foundation 
was pleased to begin supporting the WIC group at the 
Norwegian School of Economics (NHH). The Foundation’s 
support helped deliver a variety of activities during the 
spring semester, such as a panel debate, workshops and 
other activities, all of which were designed to increase 
awareness about the new group among female students.

About WIC 
WIC (Women’s Investment Club) is a newly- 
established initiative with branches at several  
universities across Norway (including the  
Norwegian University of Science and Technology  
(NTNU), the Norwegian University of Life 
Sciences (NMBU), the Norwegian School of  
Economics (NHH), BI Norwegian Business 
School, Oslo Metropolitan University, and the 
University of Oslo) as well as in Denmark (at the 
Copenhagen Business School), Spain and the 
UK. The groups focus on building a strong  
community of women who can support each  
other, share knowledge, and grow together in  
the world of finance, in which all female students 
are invited to attend, whether they are just  
beginning their finance journey or are already 
passionate about the field.

Norges Bank Investment Management (NBIM) 
was responsible for the initial sponsorship of  
the initiative, while the Foundation now sponsors 
groups at NTNU, NHH, NMBU, BI and CBS.

S
upport to activities by and for students
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CBS Women in  
Business
In 2025, the Foundation began supporting 
several initiatives in Denmark, among 
them the newly launched student group 
CBS Women in Business. CBS Women in 
Business is a student-led organization 
focused on building a supportive network 
for female students at the Copenhagen 
Business School (CBS). Events typically 
feature company presentations or visits; 
for example, in November members of 
the student group visited Blackrock’s 
Copenhagen O�ice, where they met with 
di�erent asset management teams.

Women Insight Day at  
ABGSC Stockholm

In November, ABGSC and the Foundation jointly hosted the annual 
Women Insight Day at ABGSC’s Stockholm o�ice. The event was 
held for the fourth consecutive year, this time welcoming a total 
of 25 participating students, selected from among a record-high 
72 applicants. The goal of the event was to help increase the 
participants’ interest in finance and lower the barrier to entry into 
the finance industry by o�ering first-hand experience of what 
it’s like to work within it. This year’s participating students came 
from di�erent cities across Sweden as well as Copenhagen; the 
universities that were represented included the Stockholm School 

of Economics, Stockholm University, Lund University, Kungliga 
Tekniska högskolan and the Copenhagen Business School. The 
students were warmly welcomed by ABGSC CEO Jonas Ström; then 
followed a mix of presentations by various members of the finance 
industry, including: Olof Cederholm (ABGSC), Erik Skog (ABGSC), 
the Foundation’s Marianne Daae and Catrin Jansson (C Worldwide), 
and guest speakers Caroline Forsberg (SEB Asset Management), 
and Clara Zverina (Altor). The day also included a panel discussion, 
case training session, and networking mingle and was capped o� 
with a dinner in the evening.

About CBS Women in Business 
CBS Women in Business launched in 
March 2025 at the Copenhagen Business 
School. The student-led organization 
aims to create opportunities for female 
students to grow, network, and access 
career development in a space where 
ambitious women can connect and  
support one another. The group’s  
activities target four di�erent industries,  
including the finance industry.

S
upport to activities by and for students
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FutureBoards “Cross  
Border Dialogue” event  
+ study tour in London

In September, the Foundation sponsored a 
“Cross Border Dialogue” event that was hosted 
by the Norwegian Embassy in London. The 
event focused on the issue of improving the 
gender balance in decision-making positions 
in the corporate world, with a comparative 
look at the state of play in the finance industry 
in the UK vs. Norway, and featured experts 
who exchanged knowledge and shared their 
experiences. The event was arranged by 
FutureBoards, a Norwegian organization 
devoted to encouraging better corporate 
governance. So far, FutureBoards has hosted 
these “CrossBorder Dialogues” in collaboration 
with Norwegian embassies and consulates in 
nine di�erent countries. The London initiative 
has received support from the Foundation since 
2019, and one outcome of these dialogue events 
has been the establishment of the Norwegian 
Kvinner i Finans Charter. The Foundation’s 
chair, Adele Norman Pran, was one of the 
participants at this year’s Cross Border Dialogue 
event, where she shared insight regarding the 
Foundation’s work during a visit to Rothschild & 
Co Redburn.

WIN Norway - FemPower program 
The Foundation supported WIN Norway’s inaugural edition 
of an investment and personal finance program designed 
for young women. From 19 March to 9 April, WIN hosted the 
“FemPower” program, a four-session course designed to give 
young women an introduction to finance and investing. The 
“FemPower” program’s main target group was women aged 
18 to 25, and a total of 60 women signed up for the course. 
Two of the sessions were held physically in Oslo, while the 
remaining two were carried out digitally. ABGSC Equity 
Research analyst Åsne Holsen contributed to one of the 
digital sessions, during which she provided an introduction to 
the various career paths available within the finance industry, 
followed by a presentation of how to carry out a financial 
analysis of a company. The program was financially supported 
by the Foundation, the City of Oslo and Nordea.

S
upport to other initiaitives for w

om
en in finance

About WIN Women Investor Network  
WIN (Women Investor Network) Norway supports women in 
developing their financial position through investment-focused 
educational programs and investment networks. WIN aims to 
connect globally-minded women who want to become or are 
investors, with one another and with impactful and innovative 
early-stage companies. WIN empowers women – and men – to 
strengthen their financial position by learning to invest, and 
investing in the innovation economy, connecting their capital, 
competence and leadership to entrepreneurs with impactful and 
sustainable solutions.
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Feminvest’s FEARLESS events in 
Stockholm and Copenhagen
In 2025, the Foundation continued to support Feminvest, Sweden’s largest hub 
for female entrepreneurs and investors. The organization’s mission is to educate, 
support and inspire women to invest, manage, and grow their ownership, and 
thereby achieve a more equal distribution of wealth and capital between men 
and women. In April, the Foundation sponsored Feminvest’s flagship Fearless 
event in Stockholm, and in October, the inaugural Copenhagen edition of the 
event, which brought together several hundred participants for an evening full of 
inspirational speeches, networking opportunities, and a panel discussion.During 
the Stockholm edition of the event, ABGSC Head of Communications Anna Tropp 
participated in a panel debate.

S
upport to other initiaitives for w

om
en in finance

Ongoing support to  
Kvinner i Finans Charter
As one of the founding partners of the Kvinner 
i Finans Charter (“KIFC”, i.e. “Women in Finance 
Charter”), the Foundation in 2023 renewed 
its support for the initiative for a second 
three-year term, running from 2024 to 2026. 
The initiative aims to increase the proportion 
of women in leadership positions in the 
Norwegian finance industry by encouraging 
companies to sign on to its Charter; the Charter 
commits signatories to a set of four principles 
focused on increasing gender equality. Since 
KIFC’s establishment, it has experienced a 
steady increase in activity and in the number 
of signatories to its Charter; to date, a total 
of 63 companies from across Norway have 
committed to the Charter’s four principles.

Ongoing support to  
Kvinner i Frontfinans
Throughout the year, the Foundation continued 
to support the administration of a Norwegian 
network for women in front-o�ice finance. The 
administration of the network group Kvinner 
i Frontfinans (“KIFF” i.e. “Women in front-
o�ice finance”) is carried out by the Finance 
Society Norway, an independent and non-profit 
society that aims to contribute to the e�icient 
and ethical functioning of Norwegian capital 
markets, and to encourage greater public 
understanding of the function and importance 
of the capital markets in the Norwegian 
economy. Founded in 2016, KIFF currently 
has more than 600 members, spanning a 
variety of roles within front-o�ice finance. The 
organization aims to improve gender equality 
in front-o�ice finance in Norway by o�ering 
female members the ability to meet, exchange 
best practices, and share their experiences. 
KIFF hosts network gatherings throughout 
the year for its members and other women 
working in finance. Additionally, the Foundation 
supported the network’s e�orts to increase 
female recruitment to the finance industry, 
which they have sought to do by increasing 
awareness and interest in the finance 
industry among female students, as well as by 
showcasing female role models in the industry.
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CORE research project
December marked the release of a new research report, sponsored 
by the Foundation, which examined ongoing barriers a�ecting 
gender equality in the finance industry in the Nordics. The report, 
which was titled “Availability and substitutability in finance: Gender 
equality challenges when the dynamics of the global financial 
market meet the Norwegian work-family model”, examined the 
paradox of a Norwegian finance industry that is gender balanced 
overall, but in which women are still under-represented in client-
driven “front-o�ice” roles, despite increasing awareness of the 
gender imbalance and recent initiatives to recruit more women into 
these roles. The research identified the structural issues a�ecting 
work-life balance in front-o�ice roles, providing ideas on possible 
ways forward. It was produced by the Centre for Research on 
Gender Equality (“CORE”) at the Institute for Social Research.

The report was released during an event at ABGSC’s Oslo o�ice, 
which brought together some fifty-five leaders and stakeholders 
from across the finance industry. The event featured an opening 
speech by Knut Brundtland, who is a member of the Foundation’s 
Board, followed by a presentation by the Foundation’s Chair Adele 
Norman Pran, who introduced the Foundation’s work and the 
background to the research project, and finally CORE’s Sigtona 
Halrynjo shared a more detailed presentation of the research.

This is the second time that the Foundation has supported a 
CORE research project, having previously supported research 
into the issue of gender equality in the Norwegian finance 
industry in 2022. The Foundation’s collaboration with CORE 
is built on the principles of academic freedom, independent 
research and publication of findings.

About CORE 
CORE (Centre for Research on Gender Equality) 
conducts research on gender equality, with 
particular emphasis on gender equality challenges 
in working life. The centre aims to contribute 
high-quality and relevant social science research 
on gender equality challenges, further develop 
methods and models for knowledge and network 
building and research dissemination, with the 
ambition of promoting research on gender 
equality in Norway. CORE is part of the Institute 
for Social Research (“ISF”) and draws on ISF’s long 
experience in research on gender equality and 
working life.

S
upport to other initiaitives for w

om
en in finance
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Op-ed by Sigtona Halrynjo,  
Research Professor,  
CORE � Center for Research  
on Gender Equality, Institute  
for Social Research

Despite generational shift and increased 
gender equality in Norway’s financial industry, 
time and availability function as valuable 
investments. Thus, work and life-related 
challenges – and the gender gap – persist, 
writes Sigtona Halrynjo, research professor, 
Center for Research on Gender Equality 
(CORE) at the Institute for Social Research.

Women make up almost half of all employees in Norway’s 
financial industry. Nevertheless, the sector has the country’s 
largest gender pay gaps. Front o�ice – market-facing roles with 
personal revenue accountability – stands out as male-dominated 
and highly paid. For the industry to attract and retain more 
women in these roles, more can be done.

Finance workers in Norway represent a particularly compelling 
case, as they navigate  a globalised competitive financial market 
within a family-friendly welfare regime. Professionals often 
benefit from flexible scheduling but are incentivised to maximise 
work hours. Unlike in other countries where professionals may 
rely on stay-at-home partners or private nannies, Norway’s 
finance professionals are more likely to live in dual-career 

families and engage in hands-on parenting, supported by public 
kindergarten and cultural expectations for active parental 
involvement.

What change is possible and what barriers remain? The Institute 
for Social Research interviewed women and men in finance and 
revealed equality challenges particularly visible in client- and 
portfolio-driven businesses. Front o�ice roles o�er exciting 
tasks and strong income opportunities for both women and men 
– yet unpredictable, high-pressure work involving cross-time-
zone client competition makes days hard to plan and di�icult 
to combine with family life. While such external conditions are 
di�icult to adjust, how they are handled – and the dynamics 
driving responsibilities and rewards – can change.

Availability  
is currency

ABGSC Women in Finance Foundation Managing Director Marianne 
Daae (left) congratulates CORE researchers Sigtona Halrynjo and 
Runa Brandal Myklebust on the release of the research report, 
which was titled “Availability and substitutability in �nance: Gender 
equality challenges when the dynamics of the global �nancial 
market meet the Norwegian work-family model”.

Finance workers in Norway represent a particularly 
compelling case, as they navigate a globalised competitive 
financial market within a family-friendly welfare regime.

“
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Generational shift  
Front o�ice has changed considerably in recent years. First, 
expectations of physical presence have declined as home o�ices 
expanded during the pandemic. Second, work is more adapted 
to employees with children, with greater acceptance of daycare 
pickups and postponing afternoon meetings until after bedtime. 
Third, more men are taking parental leave, linked to expansions 
of the father’s quota. Where combining finance careers with 
family life was once mostly women’s challenge, this balance now 
matters for men with full-time working spouses, who expect 
fathers to contribute more to family responsibilities.

Despite these changes, the unpredictable nature of the workday 
remains challenging – especially for women in Norway’s dual-career 
society, where childcare support outside kindergarten hours is 
increasingly rare and women are still less likely to have partners 
taking primary home responsibility. Career and wage consequences 
become especially clear around parental leave: men can take 
shorter leaves at times and in ways that better fit job demands.

Worktime as investment 
Our research identifies ‘worktime as investment’ as a key 
mechanism in client-driven front o�ice finance, where availability 
becomes currency and time invested translates directly to client 
relationships, bonuses and advancement. Personal accountability for 
revenue generation and high individual bonuses incentivise constant 
availability, long work weeks and short, job-adjusted parental leave. 

We document how more collective organisation of work, 
responsibilities and rewards represents potential for greater 
gender equality. However, individual bonus schemes indirectly 
sustain individual responsibility. As long as this way of organising 
responsibility and bonuses remain central to work organisation, 
companies’ and industries’ visions and awareness campaigns for 
promoting gender equality may have little actual impact.

Addressing finance industry challenges requires understanding 
how organisational structures, competitive time logics, cultural 
norms and family policies interact to shape men’s and women’s 
experiences. We find that in workplace segments where time and 
availability as individual investments continue to dominate, work-
family challenges – and the gender gap – persist. Our findings 
point to the need for deeper understanding of dynamics governing 
organisation of time, responsibility and rewards in competitive 
workplaces. Shifting from individualised to team-based investments 
– involving not only tasks but responsibilities, clients, projects 
and rewards – may make front o�ice careers more attractive and 
inclusive for women and the new generations of men.

Individualised competition 
In the short term, today’s system of individual responsibility, 
revenue accountability and individual bonuses appears attractive 
for companies and individuals who can plan lives around long, 
unpredictable workdays and short, client-adjusted (or no) 
parental leave.

In the longer term, however, companies that rethink client 
and portfolio responsibility and reward systems may 
succeed in attracting and retaining a set of workers who are 
highly educated and motivated but unwilling to work where 
individualised competition makes every moment potential 
worktime. 

The study was conducted by CORE, Center for Research on Gender Equality at 
the Institute for Social Research and funded by the ABG Sundal Collier Women in 
Finance Foundation and The Finance Market Fund. See: Halrynjo, S. & Myklebust, 
R.B. (2025) Availability and substitutability in finance. Gender equality challenges 
when the dynamics of the global financial market meet the Norwegian work-family 
model. https://hdl.handle.net/11250/5328118

CORE researchers Runa Brandal Myklebust and Sigtona Halrynjo, 
ABGSC Women in Finance Foundation Board Member and Chair of 
the ABGSC Board Knut Brundtland and ABGSC Women in Finance 
Foundation Managing Director Marianne Daae gathered at ABG 
Sundal Collier’s Oslo o�ice to mark the publication of new research 
that aimed to provide insight into the barriers a�ecting gender 
equality in the �nance industry in the Nordics.



Adele Bugge Norman Pran
Chair of the Board

Adele Bugge Norman Pran has extensive experience 
from board positions, developing companies and 
transactions, with experience from Herkules Capital 
and PWC Deals. Pran holds a degree in law from 
the University of Oslo, and a master in auditing and 
accounting from NHH. She has also studied advanced 
mathematics at Harvard University and has an 
International Baccalaureate from United World College, 
Atlantic. Pran’s extensive board experience includes 
roles on the boards of Yara ASA, B2Holding ASA, Hitec 
Vision AS and Motorgruppen AS, among others.

Knut Brundtland
Board member

Knut Brundtland joined ABG Sundal Collier as 
Group CEO in 2010, and is now the Executive 
Chairman of ABGSC. Prior to his position at 
ABGSC, he held several board positions and 
has also been the CEO of Voss of Norway ASA. 
Brundtland also has 15 years’ experience as a 
lawyer and partner with the law �rm BAHR in 
Oslo. He holds a law degree from the University of 
Oslo. Knut Brundtland is one of the founders and 
contributors to the initial donations of shares to 
the Foundation.

Board of Directors

Jan Petter Collier
Board member

Jan Petter Collier was one of the two founders 
of Sundal Collier in 1984 and is currently Deputy 
Chairman of the Board of Director and a partner 
within Investment Banking. He has previously been 
the Executive Chairman from 1992 until 2004 and 
CEO from 2004 to 2010. Prior to founding Sundal 
Collier he was Chief Executive of Tennant and 
Deputy General Manager of Rogalandsbanken. 
Jan Petter Collier is one of the founders and 
contributors to the initial donations of shares to  
the Foundation.
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Marianne Daae
Managing Director

Marianne Daae joined the ABGSC Women 
in Finance Foundation in 2022. She holds a 
“Siviløkonom” degree from the Norwegian 
School of Economics (NHH) and in addition a 
Certi�ed European Financial Analyst (CEFA/ 
AFA) degree. Daae previously served as a 
Senior Advisor in the Ownership Department 
at the Ministry of Trade, Industry and Fisheries 
in Norway, and has also held roles in Schibsted 
Group, Equinor and Deloitte.

Jonas Ström 
Advisor

Jonas Ström joined ABGSC in 2011 
and is the CEO. Prior to joining 
ABGSC, he was Head of Debt Capital 
Markets at Öhman and he has also 
worked as a Portfolio Manager at 
Swedbank Robur. Ström has a MSc 
in Economics from the Gothenburg 
School of Economics.

Eirin Mårvik
Board member

Eirin Mårvik joined ABG Sundal 
Collier in 2006, after �nishing 
her MSc in Financial Economics 
from the Norwegian University of 
Science and Technology (NTNU). 
She is currently a partner within 
Investment Banking.

Catrin Jansson
Board member

Catrin Jansson is portfolio manager of C 
WorldWide Sweden, a Swedish all cap equity 
fund. She is also member of the portfolio 
management team for the funds C WorldWide 
Sweden Small cap and C WorldWide Nordic. 
She has worked in the equity industry 
since 2007 and as portfolio manager since 
2015. Jansson holds a Master of Science in 
Engineering Physics and a Master in Business 
and Economics from Lund University.

Administration
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P&L 2025 2024

Donations 1,161,739 2,024,959 
Personnel costs 767,926 768,644 
Other operating costs 225,639 206,827 
Total operating costs 2,155,304 3,000,430 

Operating profit (2,155,304) (3,000,430)

Financial income and costs
Interest income 321,153 364,598 
Dividend from shares 1,900,000 1,900,000
Other financial costs (2,556) (1,087)
Net financial result 2,218,597 2,263,511 

Result for the year 63,293 (736,919)

ASSETS 2025 2024

Non-current assets
Shares in ABG Sundal Collier Holding ASA 21,228,000 21,228,000 
Total non-current assets 21,228,000 21,228,000 

Current assets
Bank deposits 7,200,596 7,642,772 
Other current assets 16,910 16,080 
Total current assets 7,217,506 7,658,852 

Total assets 28,445,505 28,886,852 

EQUITY AND LIABILITIES 2025 2024

Equity
Paid-in-equity 100,000 100,000 
Other equity 27,721,793 27,658,500 
Total equity 27,821,793 27,758,500 

Liabilities
Accounts payable 76,764 136,175 
Other current liabilities 546,948 992,177 
Total liabilities 623,712 1,128,352 

Total equity and liabilities 28,445,505 28,886,852 

Income statement Balance sheet
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