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Comment by Board of  
Directors & Administration

As we reflect on the past year, we take a cautiously hopeful view of the progress we have seen 
in gender equality in the Scandinavian financial sector. Corporate commitment to diversity and 
gender balance remained high in 2024, but we believe that continued commitment will be key 
going forward. It was encouraging to see continued gains in women’s participation in the financial 
industry, but the development seen so far may be fragile. Consistent change takes time, both in 
terms of attracting female talent to entry-level positions, and in terms of promoting women to top 
and senior positions in the financial industry.

Overall, 2024 was an optimistic year when it comes to the high number of gender balance and 
inclusivity measures in the Scandinavian financial industry, and we were proud to donate our 
highest annual amount to date to projects and initiatives that will have a significant impact on 
furthering the Foundation’s aims and objectives. We continued to place particular emphasis 
on increasing the recruitment of women to the industry, most often through partnerships with 
relevant student organizations, school administrations and women’s networking groups. Since 
many of these student initiatives started at Norwegian business schools and universities about 
five or six years ago, the Foundation has been a partner to many of them. Subsequently, over the 
past two years, we have seen a significant increase in applications from Swedish student groups, 
many of which we have now established relationships with. 

A survey1 carried out by Women in Finance in Sweden (“Kvinnor inom Finans i Sverige”), an 
initiative of the Swedish Securities Market Association (SSMA), highlighted the importance of 

1 https://svenskvardepappersmarknad.se/wp-content/uploads/2023/05/KIFS_rapport_ENG-FINAL.pdf 

https://svenskvardepappersmarknad.se/wp-content/uploads/2023/05/KIFS_rapport_ENG-FINAL.pdf
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Adele Bugge Norman Pran,  
Chair

Marianne Daae, 
Managing Director

The results of the same Swedish survey showed that flexibility is likely to be very important 
when it comes to retaining women in the financial sector. For example, in order to achieve a 
better work-life balance, it was pointed out that employers in the sector should strive to o�er 
flexible working hours, encourage employees to take parental leave, and o�er more opportunities 
to work from home. These responses reinforced our belief that the Foundation’s funding of an 
ongoing research project by CORE (the Centre for Research on Gender Equality) at the Institute 
for Social Research in Oslo will be instrumental in identifying the underlying factors a�ecting 
women’s participation in the Scandinavian financial industry. The new research, which will 
examine the challenges associated with time-consuming occupations and the simultaneous 
need for flexibility and substitutability in front-o�ice financial roles, was launched at an event 
held at ABGSC’s o�ices in Oslo in September 2024. It was encouraging to be joined by a wide 
range of enthusiastic stakeholders from the finance industry, including top management and HR 
representatives from asset management, investment banking and banking/insurance companies, 
as well as representatives from relevant trade unions, recruitment agencies, universities, student 
organizations and industry groups such as “Kvinner i Frontfinans” and “Kvinner i Finans Charter”. 
Together with CORE, we are very much looking forward to sharing the final report of the research 
in December 2025, as we believe it will be crucial to make the research available and known to 
decision-makers in the financial industry so that they can act upon it.

As we look back on the past year, we are inspired to fully commit ourselves to the Foundation’s 
goals and objectives for the future. Together with the rest of the dedicated Board of Directors, 
and in line with our strategy for donations and activities as outlined on page six, we will continue 
to work diligently to promote gender equality and diversity in the Scandinavian financial industry.

Yours sincerely,  
Adele Bugge Norman Pran, Chair &  
Marianne Daae, Managing Director

targeting women at a younger age in schools and universities in order to motivate them to pursue 
careers in finance, a view we share with the respondents to the survey. It is equally important to 
maintain our presence in MNT (i.e. Mathematics, Natural Sciences and Technology) universities, 
which have struggled to attract women, as recruitment to the Scandinavian financial industry 
also includes candidates with this academic background. We were therefore particularly pleased 
to partner with a student organization at Chalmers University of Technology in Sweden in 2024, 
as well as to continue our ongoing support for relevant activities at the Norwegian University of 
Science and Technology (“NTNU”) from 2019.
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Background  
and purpose
The ABGSC Women in Finance Foundation is a 
non-profit foundation, founded in 2018 with the 
purpose of providing financial assistance to projects 
and initiatives that promote gender equality and 
diversity in the Scandinavian financial industry. The 
Foundation’s capital is based on 3.8 million ABGSC 
shares donated by the firm and by current and former 
senior partners of the firm. The annual dividends 
from the shares fund the work of the Foundation. 

A core focus for the Foundation is on supporting initiatives that aim  
to increase female recruitment into entry-level positions within the 
financial industry. This has largely been done by working closely with  
key Scandinavian universities to support networks of female students 
with an interest in finance. The Foundation also supports initiatives that 
seek to encourage female retainment in the financial industry, as well  
as research projects that provide insights and other initiatives that might 
drive increased female participation in the industry.

Taking action 
together, for 
diversity and 

equality
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ABGSC Women in Finance Foundation 
donations (NOKm)

Annual donations 
since establishment 
and strategy

Promote gender equality and diversity in the  
Scandinavian financial industry – strategy: 

Since inception in 2018, the ABGSC Women in Finance Foundation 
has donated approximately NOK 5.9m to projects and initiatives 
that aim to improve the gender balance in the Scandinavian 
financial sector.

Recruitment More females  
at entry level

Support initiatives that may stimulate 
an increase in the percentage of female 
students studying finance and applying  
for finance jobs

Retainment Keep women  
in the industry

Encourage and support equal opportunities 
for participation, advancement, pay, and 
back work-life balance facilitation

Research Understand 
fundamentals

Initiate and support research on the issue 
of low female representation in the finance 
industry to know how to increase gender 
equality 

Industry  
impact

Create 
engagement

Support and initiate activities with 
organizations and interest groups to 
encourage higher female representation  
in the industry

Diversity Stimulate diversity 
beyond gender

Support the inclusion of people from 
a range of di�erent social and ethnic 
backgrounds, disabilities and of di�erent 
sexual orientations
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Women’s Finance Day at NHH
The Foundation sponsored together with ABGSC the Women’s Finance Day 
(“WFD”) at the Norwegian School of Economics (“NHH”) in Bergen. The annual 
event, which took place in March, is designed to encourage more women to 
pursue a career in the �nancial industry. The Foundation and ABGSC have been 
the event’s main partners since 2019. The 2024 event featured workshops, 
panel discussions and networking sessions, all designed to equip the female 
participants with the tools and insights that would aid them in pursuing a career 
in �nance. The Foundation’s Managing Director Marianne Daae held a speech 
during the opening of the event, while Head of Investment Banking and CEO of 
ABGSC Norway Kristian B. Fyksen participated in a panel debate. 

Female Business 
Forum at BI 
Norwegian 
Business School 
in Oslo
The Foundation sponsored and 
attended the “Female Business 
Forum”, organized by students 
at BI Norwegian Business 
School in Oslo. The Foundation 
was once again the event’s main 
partner. During the event, the 
Foundation’s board member and 
ABGSC Partner Eirin Mårvik 
shared a presentation with 
the aim of “demystifying” the 
�nance industry. 

S
upport to activities by and for students
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Ongoing support to Women in 
Finance student group at NTNU 
Ålesund
In 2024, the Foundation continued to support the Women in 
Finance initiative at the Norwegian University of Science and 
Technology (“NTNU”) Ålesund in scaling up its activities. The 
student group, which was founded in 2021, has been supported 
by the Foundation since its creation and since then has hosted 
a variety of events, including workshops, networking events 
and presentations. 

The Foundation has supported the Women in Finance 
student group at the Norwegian University of Science and 
Technology (“NTNU”) Trondheim since the beginning of 
2020 and has been its main partner during that time. In 
2024, the Foundation contributed to both their Women 
in Finance Day in March, as well as ongoing activities 

throughout the year. During the Women in Finance Day in 
March, the Foundation’s board member and ABGSC Partner 
Eirin Mårvik delivered a speech in which she described the 
variation in the day-to-day work, as well as the interaction 
with interesting businesses, clients and investors, when 
working in the �nance industry. 

S
upport to activities by and for students

Ongoing support to Women in Finance student group at NTNU 
Trondheim, including “Women in Finance Day” event
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SASSE Women’s  
Network event
In April, the Foundation supported a 
networking event organized by the 
Student Association at the Stockholm 
School of Economics (“SASSE”) Women’s 
Network. Together with the Stockholm 
Student Investment Fund (“SSIF”), a 
student-run fund founded in 2016, the 
SASSE Women’s Network hosted a 
networking event designed to encourage 
female students at Stockholm School of 
Economics to get involved with the fund’s 
activities and provide an opportunity for 
them to network with fellow students as 
well as representatives of the �nance 
industry. The event brought together 
more than 30 female students along with 
representatives from ABGSC, Carnegie 

and SEB. ABGSC’s representatives 
included Mirjam Medelli and Klara 
Skånhagen of the Investment Banking 
team and Alice Beer of the Equity  
Research team. 

Ongoing partnership with LINC Female Network at 
Lund University + Female Banking Tour 

In 2024, the Foundation continued to 
partner with the LINC Female Network 
at Lund University. The group, which was 
established in 2018, aims to help women 
develop and pursue their interest in �nance 
through a variety of events and initiatives 
that it arranges throughout the year. One 
of the Female Network’s activities this 
year was the annual Female Banking Tour, 
during which participants learned about 

career opportunities in the �nance industry; 
ABGSC’s Stockholm o�ice was pleased 
to host a session during the tour. The 
Foundation’s �nancial support to the student 
organization was initiated at the beginning of 
2023, and (among other things) it helped the 
group improve the inclusivity of the Female 
Banking Tour by covering the transportation 
fees for students travelling to Stockholm for 
the event.  

S
upport to activities by and for students

About the SASSE Women’s Network:  
The Student Association at the Stockholm 
School of Economics (“SASSE”) Women’s 
Network is a networking community open 
to all female students at the Stockholm 
School of Economics, with the purpose of 
promoting professional and personal de-
velopment for women. The student group 
aims to enable the creation of valuable 
networks between female students and 
the business world, including in relation to 
traditionally male-dominated industries. 
The group arranges a diverse range of in-
spiring and exciting activities throughout 
the year.
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Gothenburg Investment Banking Society’s 
female mentor programme and Stockholm 
Investment Banking Day 
The Foundation supported the inaugural edition of a female mentorship 
programme for students belonging to the Gothenburg Investment Banking 
Society (“GIBS”). The programme, which is the �rst female-only mentorship 
programme to be o�ered by GIBS, consisted of four sessions (two virtual 
and two in-person in Stockholm), during which female students were 
matched with female mentors from the �nance industry. Among the 
contributing mentors was ABGSC Investment Banking Partner Mirjam 
Medelli. The fourth and �nal session of the programme, which brought 
together a group of 20 students and mentors, was hosted by ABGSC at 
its Stockholm o�ice in May. The Foundation was also a sponsor of the 
programme, covering the transportation costs for participating students 
with the goal of making the activity more inclusive for students to attend. 

In November, GIBS Female Network arranged a trip for 19 female students 
to Stockholm – a day dedicated to insight, networking, and inspiring the 
participants to pursue a career in �nance. The one-day visit to the capital 
aimed to o�er female students from Chalmers University of Technology and 
the School of Business, Economics, and Law at University of Gothenburg 
an opportunity to explore the dynamic business environments at SEB 
and ABGSC. The Foundation contributed to the event by covering the 
transportation costs for participating students.

The Foundation began supporting the student organization 
Chalmers Capital Management in its e�orts to recruit more 
female students from Chalmers University of Technology and 
the University of Gothenburg to its group. During the second 
half of 2024, the group undertook a marketing campaign, 
targeting female students at both universities, that promoted 
its organization, as well as showcased the career opportunities 
available in the �nance industry. As part of this campaign, the 
group conducted a series of interviews with female role models 
from across the �nance industry (including the Foundation’s 
board member Catrin Jansson). These interviews were shared 
widely through relevant channels on both campuses. 

S
upport to activities by and for students

About the Gothenburg Investment 
Banking Society (“GIBS”):  
The Gothenburg Investment Banking 
Society (“GIBS”) is an independent 
student organization based in Gothenburg, 
Sweden, which provides a platform that 
helps students to establish contact with 
investment banks in London and Stockholm. 
It is tied to the School of Business, 
Economics & Law at the University of 
Gothenburg and Chalmers University of 
Technology. GIBS primarily works with 
investment banks that are looking for 
ambitious students interested in working 
within the realm of international �nance. 
The student initiative has established a 
Female Network within the group with the 
goal to inspire, motivate, and encourage 
more female students to take the step into 
the �nance industry. 

About Chalmers Capital Management: 
Chalmers Capital Management is a student-run non-pro�t organization and part of the Chalmers Student Union. It 
provides students interested in �nancial and capital markets with an environment in which they can gain real-world 
experience before graduating. Employing a variety of qualitative and quantitative analytical tools, as well as risk-
mitigating techniques, Chalmers Capital Management manages a portfolio of carefully selected stocks. Its team has 
academic backgrounds in areas such as Mathematics, Industrial Engineering, Business, Law, and Computer Science. 
Members are students at either Chalmers University of Technology or the University of Gothenburg, and the team 
includes both Swedish and international students. 

Chalmers Capital 
Management’s 
recruitment 
campaign



11 ABG Sundal Collier Foundation | Women in Finance | Annual Report 2024

BI’s Women in Finance Mentor 
Programme 
The Foundation sponsored the inaugural edition of BI’s 
Women in Finance Mentor Programme, an initiative 
aiming to support and provide insight to female 
students when choosing study and career paths in 
the world of �nance. In addition to several one-to-one 
sessions between the mentors and their mentees, this 
female-only mentorship programme entailed four joint 
sessions; the third session was held at ABGSC’s o�ice 
in Oslo. 

Women Insight Day at ABGSC 
Stockholm
In November, ABGSC hosted the “Women Insight Day” in 
Stockholm, together with the Foundation, marking the third 
consecutive year that the event has been held. The event, 
which mostly took place at ABGSC’s Stockholm o�ice, was 
designed to inspire female participants to pursue a career in 
�nance by providing them with insight into the industry. It 

featured presentations, case training, and networking sessions 
and was attended by 23 female students from a variety of 
universities, including the Stockholm School of Economics, 
Stockholm University, Uppsala University, Lund University, 
Linköping University, Örebro University, Hult International 
Business School, CBS – Copenhagen Business School, and 
Barcelona School of Economics. The students were welcomed 
by ABGSC CEO, Jonas Ström; following that, they heard from 
a variety of presenters, including: Olof Cederholm (ABGSC); 
Erik Skog (ABGSC); the Foundation’s Marianne Daae and Catrin 
Jansson (C Worldwide); guest speaker Ida Saalman (Investment 
AB Latour); Anna Strömberg (Carnegie Fonder); and lead initiator 
of the event, Mirjam Medelli (ABGSC).

S
upport to activities by and for students

Photo: Handelshøyskolen BI 
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Ongoing support to Foreningen for Finansfag for the 
administration of a network for women in front-o�ice finance 

Kvinner i Front�nans (“KIFF”)  
�  recruitment activities 

The Foundation continued to support the 
administration of a Norwegian network for women in 
front-o�ice �nance. The administration of the network 
group “Kvinner i Front�nans” (“KIFF” i.e., “Women 
in front-o�ice �nance) is carried out by Foreningen 
for �nansfag Norge (“Finance Society Norway”), an 
independent and non-pro�t society that aims to 

contribute to the e�icient and ethical functioning of 
Norwegian capital markets, and to encourage greater 
public understanding of the function and importance 
of the capital markets in the Norwegian economy. 
Founded in 2016, KIFF currently has more than 600 
members, spanning a variety of roles within front-
o�ice �nance. 

The Foundation once again 
supported the network group 
“Kvinner i Front�nans” (“KIFF”, i.e., 
“Women in front-o�ice �nance”), 
which aims to improve gender 
equality in front-o�ice �nance 
in Norway by o�ering female 
members the ability to meet, 
exchange best practices, and 
share their experiences. KIFF 
hosts events throughout the year 
for its members and other women 
working in �nance. In 2024, 
the Foundation has speci�cally 
supported the network’s e�orts 
in recruiting more women to 
the �nance industry, which the 
members mainly have done 
by increasing awareness and 
interest in the �nance industry 
among female students through a 
more predictable and structured 
approach, as well as showcasing 
great role models in the industry.

“Invester i deg selv” podcast + 
share course by Stack x me
Running from April to July 2024, the Foundation once again 
supported a round of podcast episodes produced by Stack x 
me. The podcast “Invester i deg selv” aims to make investing 
more accessible to young women. The Foundation previously 
supported eight episodes of the podcast in 2022-23 which mostly 
featured interviews with female asset managers. In addition, 
the Foundation was pleased to support a course hosted by 
Stack x.me’s Madeleine Bjørnestad Røed in 2024. The course, 
which was about investing in the stock market, consisted 
of four online sessions running over two weeks; it o�ered 
participants an introduction to stock analysis and a variety of 
investment strategies. To encourage more students to attend, 
the Foundation covered the fee for 10 course tickets, aiming 
particularly to support undergraduate students, with the goal of 
encouraging them to apply for a Master’s degree in �nance. 

S
upport to other initiaitives for w

om
en in finance

http://x.me
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Feminvest’s “Fearless” events  
in Oslo and Stockholm 

The Foundation continued to support Feminvest, Sweden’s largest hub for 
female entrepreneurs and investors, in 2024. The organization’s mission 
is to educate, support and inspire women to invest, manage, and grow 
their ownership, and thereby achieve a more equal distribution of wealth 
and capital between men and women. In April, the Foundation sponsored 
Feminvest’s �agship “Fearless” event in Oslo, and in October, the Stockholm 
edition of the event, which brought together several hundred participants 
for an evening full of inspirational speeches, networking opportunities, and 
a panel discussion. During the Oslo edition of the event, ABGSC Partner 
Inga Rakauskaite drew upon her experience of working across a variety of 
sectors, advising both early-phase and mature businesses, in order to give 
feedback to two pitching teams, while in Stockholm, ABGSC Partner Anna 
Tropp participated in the panel debate related to Feminvest’s education 
platform ACADEMY.

“Investment Trends 2024” event  
in partnership with Feminvest
The Foundation was pleased to partner with 
Feminvest, Sweden’s largest hub for female 
entrepreneurs and investors, to host “Investment 
Trends 2024” in Oslo. The fully booked event, held 
at ABGSC’s o�ice in Oslo, brought together more 
than 40 female participants for an evening of 
networking, learning and insight. The purpose of 
the event was to empower attendees to recognize 
investment and other opportunities in the market 
in 2024, as well as to provide the opportunity for 
women who are interested in investments to connect 
with one another. Participants heard from a variety 
of speakers, including Bengt Jonassen, Equity 
Research Analyst at ABGSC, who shared his global 
market outlook for 2024. 

S
upport to other initiaitives for w

om
en in finance
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FutureBoards “Cross Border 
Dialogue” event + study tour  
in London
In September, the Foundation sponsored a “Cross Border 
Dialogue” event that was hosted by the Norwegian Embassy 
in London. The event focused on the issue of improving 
the gender balance in decision-making positions in the 
corporate world, with a comparative look at the state 
of play in the �nancial sector in the UK vs. Norway, and 
featured experts who exchanged knowledge and shared 
their experiences. The event was arranged by FutureBoards, 
a Norwegian organization devoted to encouraging better 
corporate governance. So far, FutureBoards has hosted these 
“CrossBorder Dialogues” in collaboration with Norwegian 
embassies and consulates in nine di�erent countries. The 
London initiative has received support from the Foundation 

since 2019, and one outcome of these dialogue events has 
been the establishment of the Norwegian Kvinner i Finans 
Charter. The Foundation’s chair, Adele Norman Pran, was 
one of the participants at this year’s Cross Border Dialogue 
event, where she held a presentation and introduced the new 
research into gender equality in the Nordics to be conducted 
by the Centre for Research on Gender Equality (“CORE”) at 
the Institute for Social Research in Oslo over the coming year. 
The event also included a study tour, during which a group of 
female leaders from the Norwegian �nance industry visited 
�nancial institutions in London, in order to gather insights and 
seek inspiration regarding activities that could help improve 
the gender balance on boards and in top management roles 
in Norway. Stops on the tour included meetings/presentations 
with the Financial Times, Aviva, Norges Bank Investment 
Management, BNP Paribas, the Royal Norwegian Embassy and 
HM Treasury.

Ongoing support to Kvinner  
i Finans Charter 
As one of the founding partners of the Kvinner i Finans 
Charter (“KIFC”, i.e., “Women in Finance Charter”), the 
Foundation in 2023 renewed its support for the initiative 
for a second three-year term, running from 2024 to 2026. 
The initiative aims to increase the proportion of women in 
leadership positions in the Norwegian �nance industry by 
encouraging companies to sign on to its Charter; the Charter 
commits signatories to a set of four principles focused on 
increasing gender equality. Since KIFC’s establishment, it has 
experienced a steady increase in activity and in the number 
of signatories to its Charter; to date, a total of 67 companies 
from across Norway have committed to the Charter’s four 
principles.  

S
upport to other initiaitives for w

om
en in finance
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CORE research project  
+ launch seminar 
“Changing Gender (in)equality in Finance: Challenges and 
possibilities within the Nordic work-family model”, a research 
project to be carried out by CORE - Centre for Research on 
Gender Equality at the Institute for Social Research in Oslo, 
was launched on 11 September 2024 at an event at ABGSC’s 
o�ice, gathering around 45 leaders and stakeholders in 
the �nance industry. The new research to be sponsored 
by the Foundation will seek to provide insight into the 
barriers a�ecting gender equality in the �nance industry 
in the Nordics, with a comparative look at the challenges 

documented on Wall Street (New York) and in The City 
(London). The research will run from 2024 to 2025. During 
the launch seminar in September, Kristian B. Fyksen, Head 
of Investment Banking and CEO of ABGSC Norway, held the 
opening speech, Adele Norman Pran, Chair of the ABGSC 
Women in Finance Foundation, introduced the Foundation’s 
work and the background for the research project, and 
CORE’s Sigtona Halrynjo presented a more detailed 
presentation of the research. 

About CORE 
CORE - Centre for Research on Gender Equality 
conducts research on gender equality, with particular 
emphasis on gender equality challenges in working life. 
The centre aims to contribute high-quality and relevant 
social science research on gender equality challenges, 
further develop methods and models for knowledge and 
network building and research dissemination, with the 
ambition of promoting research on gender equality in 
Norway. 

CORE is part of the Institute for Social Research (“ISF”) 
and draws on ISF’s long experience in research on 
gender equality and working life.  

S
upport to research



Adele Bugge Norman Pran
Chair of the Board

Adele Bugge Norman Pran has extensive experience 
from board positions, developing companies and 

transactions, with experience from Herkules Capital 
and PWC Deals. Pran holds a degree in law from 

the University of Oslo, and a master in auditing and 
accounting from NHH. She has also studied advanced 

mathematics at Harvard University and has an 
International Baccalaureate from United World College, 

Atlantic. Pran’s extensive board experience includes 
roles on the boards of Yara ASA, B2Holding ASA, Hitec 

Vision AS and Motorgruppen AS, among others.
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Knut Brundtland
Board member

Knut Brundtland joined ABG Sundal Collier 
as Group CEO in 2010, and is now the 

Executive Chairman of ABGSC. Prior to his 
position at ABGSC, he held several board 
positions and has also been the CEO of 

Voss of Norway ASA. Brundtland also has 
15 years’ experience as a lawyer and partner 

with the law firm BAHR in Oslo. He holds  
a law degree from the University of Oslo.

Board of Directors

Jan Petter Collier
Board member

Jan Petter Collier was one of the two 
founders of Sundal Collier in 1984 and is 
currently a partner within ABG Sundal 

Collier’s Investment Banking team. 
He has previously been the Executive 
Chairman of ABGSC from 1992 until 
2004 and CEO from 2004 to 2010. 

Prior to founding Sundal Collier he was 
Chief Executive of Tennant and Deputy 
General Manager of Rogalandsbanken.
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Marianne Daae
Managing Director

Marianne Daae joined the ABGSC Women 
in Finance Foundation in 2022. She holds a 
“Siviløkonom” degree from the Norwegian 

School of Economics (NHH) and in addition a 
Certified European Financial Analyst (CEFA/ 

AFA) degree. Daae previously served as a 
Senior Advisor in the Ownership Department 

at the Ministry of Trade, Industry and 
Fisheries in Norway, and has also held roles 
in Schibsted Group, Equinor and Deloitte.

Jonas Ström 
Advisor, ABGSC Women  
in Finance Foundation  

& CEO, ABGSC

Jonas Ström joined ABGSC in 2011 and 
is the CEO. Prior to joining ABGSC, he 
was Head of Debt Capital Markets at 
Öhman and he has also worked as a 

Portfolio Manager at Swedbank Robur. 
Ström has a MSc in Economics from the 

Gothenburg School of Economics.

Eirin Mårvik
Board member

Eirin Mårvik joined ABG Sundal 
Collier in 2006, after finishing 

her MSc in Financial Economics 
from the Norwegian University 

of Science and Technology 
(NTNU). She is currently  

a partner within  
Investment Banking.

Catrin Jansson
Board member

Catrin Jansson is a member of the portfolio 
management team at C WorldWide. She is also 
the portfolio manager of the Swedish all cap 
equity fund C WorldWide Sweden. She has 

been working as an equity analyst since 2007 
and has several years of experience  

as an equity portfolio manager. Jansson holds 
a Master of Science in Engineering Physics  

and a Master in Business and Economics from 
Lund University.

Administration



18 ABG Sundal Collier Foundation | Women in Finance | Annual Report 2024

P&L 2024 2023

Donations 2,024,959 1,632,990
Personnel costs 768,644 697,070
Other operating costs 206,827 162,335
Total operating costs 3,000,430 2,492,395

Operating profit (3,000,430) (2,492,395)

Financial income and costs
Interest income 364,598 261,855
Dividend from shares 1,900,703 1,900,589
Other financial costs (1,790) (4,522)
Net financial result 2,263,511 2,157,922

Result for the year (736,920) (334,473)

ASSETS 2024 2023

Non-current assets
Shares in ABG Sundal Collier Holding ASA 21,228,000 21,228,000
Total non-current assets 21,228,000 21,228,000

Current assets
Bank deposits 7,642,772 8,249,338
Other current assets 16,080 15,075
Total current assets 7,658,852 8,264,413

Total assets 28,886,852 29,492,412

EQUITY AND LIABILITIES 2024 2023

Equity
Paid-in-equity 100,000 100,000
Other equity 27,658,500 28,395,418
Total equity 27,758,500 28,495,418

Liabilities
Accounts payable 136,175 106,472
Other current liabilities 992,177 890,522
Total liabilities 1,128,352 996,994

Total equity and liabilities 28,886,852 29,492,412

Income statement Balance sheet
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Appendix: Student interviews

Interview with Alva Jansson  
Project Leader of the  
SASSE Women’s Network  
at SSE, February 2024

“I want to foster a culture at 
SSE where women support 
each other both during and 
after their studies”

The SASSE Women’s Network is a networking community for all 
female students at the Stockholm School of Economics.  
 
In an interview, we caught up with Alva Jansson, the group’s 2024 Project Leader, to chat about 
her ambitions for this year, as well as her thoughts on the finance industry.

Could you give us a short description of the types of activities that the SASSE Women’s 
Network o�ers?

We o�er a networking community for all female students at the Stockholm School of Economics. 
Our focus is on enabling the creation of valuable networks between female students and with the 
business world. The Women’s Network o�ers a wide range of events and activities, ranging from 
company events and educational events, to inspirational lectures and our mentorship program 
(my personal favourite). The mentorship program connects female students with women working 
in finance, sustainability, management consulting, real estate and other industries. Students have 
the unique opportunity to meet their mentors for two “fikas”, which allows them to gain valuable 
insight into the industry and hear about the experience of being a woman within it.
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You are the current project leader of the SASSE Women’s Network; 
what motivated you to pursue this role alongside your studies?

I am truly passionate about the importance of helping female students 
reach their full potential. In my current role, I get to come up with 
creative ways of improving the relationship between female business 
students and male dominated industries, something that hopefully will 
create an impact. Although we have seen improvements in addressing 
the gender imbalance in many industries in recent years, I feel that 
so much more can be done, and therefore I want to contribute. I see a 
large potential for the Women’s Network to grow, and hopefully I can 
contribute to that growth. In addition, I wanted to try out being a project 
leader, since it provides practical experience in leadership, responsibility 
and networking, which I believe will be useful in my future career.

Can you tell us about your ambitions and plans for the SASSE 
Women’s Network in 2024? Will you be doing anything di�erent than 
in previous years?

In 2024, my overarching ambition is to expand our student outreach 
through more events and by encouraging a greater focus on the 
finance industry. We will launch a Facebook community that will o�er a 
supportive space for all students and, in a few years, alumni, facilitating 

discussion on topics related to work, finance, salaries, diversity, ESG, 
etc. I want to foster a culture at SSE where women support each other 
both during and after their studies. We already have many mentors who 
are more than eager to contribute to the Women’s Network through 
the mentorship program, and consequently I want to extend these 
connections throughout the whole year via social media platforms to 
create a dynamic support system for our members. Furthermore, I want 
to forge collaboration between finance-oriented projects within SASSE 
(such as the Stockholm Student Investment Fund) and the Women’s 
Network, to connect these two worlds through an event or a try-out 
session. I would also like to introduce a new recurring event at the end 
of the spring semester, which would help the Women’s Network grow as 
a recognised “brand” and serve as a platform for female students and 
external relations.

How will the support from the ABG Sundal Collier Women in Finance 
Foundation help you reach your goals this year?

The Foundation shares our ambitions, and we are grateful for its 
generous financial support, which will help us realise our goals. The 
funding will be used to cover event-related costs, like the planned 
annual networking event. It will also allow us to deliver an increased 
number of other events and initiatives throughout the year.

– Alva Jansson 
Project Leader of the SASSE 
Women’s Network

“I think that meeting  
women in finance in real-

life settings, such as through 
insight days, could be the key  

to opening up the world of 
finance to everyone who  

might be interested”.



21 ABG Sundal Collier Foundation | Women in Finance | Annual Report 2024

What’s your sense of what the popular career path choices are among female 
students at the Stockholm School of Economics?

SSE o�ers a broad range of study options, from which one can go on to enter 
all kinds of sectors, including everything from accounting to marketing or 
consulting. I believe there is a substantial interest among female students to 
pursue a career within the finance industry, but I think there are obstacles 
hindering some women from pursuing these ambitions, such as the “imposter 
syndrome” or a belief that they might not have su�icient competence.

Do you think there is anything that might encourage more female students 
to consider finance as a possible career path?

Finance is a rather closed industry, and not very easy to understand from 
the outside. I think that meeting women in finance in real-life settings, such 
as through insight days, could be the key to opening up the world of finance 
to everyone who might be interested. In addition, I believe that seeing other 
women doing it could encourage more female students to take the step 
from considering finance to actually applying for a finance job/internship. 
The finance industry o�ers many paths and opportunities, and I think that 
experiencing it firsthand could help foster greater confidence and interest in it. 
Additional knowledge and experience of the industry could help remedy female 
students’ feelings of not belonging.

The 2024 project group for the SASSE Women’s Network includes (from left) Ellinor Thulin (Head of Marketing),  
Alma Samuelsson (Head of Event), Alva Jansson (Project Leader) and Johanna Alkesjö (Head of Event).
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What do you think the finance industry could be doing to attract more women?

I think the industry could do more to emphasise the variety of possible career paths within finance. I believe women 
would value having the opportunity to discover the flexibility that the industry has to o�er, and therefore networking 
with people from di�erent roles and career paths could enhance women’s interest. Casual networking events in 
more relaxed settings, in combination with more hands-on work, could help rectify misconceptions or prejudices 
about the industry, while at the same time enable more women to understand the actual work. This would also forge 
deeper connections prior to women considering internship/job applications. I also believe it’s important for women 
to represent firms at career fairs, events or even in connection with job advertisements.

And finally, can you tell us what appeals to you about a possible career in finance? 

What appeals to me about a career in finance is the combination of analytics and numbers and the people and 
environment revolving around them. I have always liked maths and delving deep into a complex problem or 
challenge. I also value the societal and macroeconomic dimension of finance, and the fact that the work is always 
done in the context of the dynamic outside world. This industry is so broad, and it is exciting to know that finance 
is integral to all firms, sectors and countries, and that there will always be a new challenge to take on. While I don’t 
have a precise career path mapped out yet, I know that the broad nature of the finance industry will allow me to 
explore di�erent roles if I want to, and I look forward to doing so.

Alva Jansson is in her second year of a BSc in Business and Economics at SSE.

“Although we have seen 
improvements in addressing 

the gender imbalance in many 
industries in recent years,  

I feel that so much more can be 
done, and therefore I want 

to contribute”.

– Alva Jansson 
Project Leader of the SASSE 
Women’s Network
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The BI Female Business Forum is an annual event that is held 
every spring.
In an interview, we caught up with Nora Waler Frøytlog, the event’s Project Manager, to talk about 
her ambitions for this year’s event as well as her thoughts on how to get more women to consider 
pursuing a career in finance.

Could you give us a short description of what the BI Female Business Forum is? 

The Female Business Forum is a cornerstone event at BI, with a primary focus on the role of 
women in business. The initiative, lead by the Næringslivsutvalget at BI, aims to illuminate the 
ongoing challenge of gender inequality in the business world. Our objective is to demonstrate 
inclusivity by uplifting women and inspiring them to seize opportunities, challenge themselves 
and build confidence.

The event will be held 4-5 April, culminating in a banquet on the 5th. Despite the event’s primary 
focus on women in business, attendance is not limited to women. We aim to facilitate relationship-
building and networking opportunities for all participating students, both during and after the event.

The Female Business Forum has been an annual event since 2014. This year’s board comprises 
five members: four females and one male. 

Interview with Nora Waler Frøytlog 
Project Manager of  
BI Female Business Forum,
at BI, March 2024

“Our objective is to  
demonstrate inclusivity  
by uplifting women and  
inspiring them to seize  
opportunities, challenge 
themselves, and build  
confidence”



24 ABG Sundal Collier Foundation | Women in Finance | Annual Report 2024

You are the current project manager of the BI Female Business Forum: What inspired you to 
take on responsibility for this task?

I am deeply passionate about promoting gender equality and empowering women in the business 
world. The opportunity to lead an initiative focused on such a crucial theme aligns perfectly with 
my personal values and professional aspirations.

Working as a Credit Analyst in the finance industry, I’ve witnessed firsthand the need for greater 
female representation in business, particularly in the finance industry.

I believe in the transformative power of events like this to create meaningful change and foster 
a more inclusive environment. Being able to contribute to this goal by leading the planning and 
execution of this event is incredibly rewarding. Helping to organize one of BI’s most important 
events not only provides me with invaluable experience but also o�ers a platform for me to learn 
from insightful and motivating speakers.

Can you tell us about your ambitions and plans for the BI Female Business Forum in 2024?

This year, our goal is to expand participation in the Female Business Forum, anticipating a larger 
number of students than in previous years due to heightened demand. We aim to welcome around 
115-125 attendees, compared to the previous average of around 100.

This year we have decided to incorporate a focus on macroeconomic market conditions, owing 
to the turbulence of the last couple years. We hope that this addition will provide students with a 
more comprehensive understanding of significant topics within business and economics.

We have also decided to focus more on the finance industry and plan to feature a wider array 
of speakers representing various parts of the industry. This approach will o�er students a 
comprehensive understanding of the diverse range of career possibilities within the field.

“By encouraging and  
showing women that the 

finance industry works for and 
wants more women to apply, 

we can create a more inclusive 
and welcoming environment 

for women, ultimately 
attracting and retaining  

top talent”.

– Nora Waler Frøytlog 
Project Manager of  

BI Female Business Forum,
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Our primary objective is to enhance the forum’s interactivity and dynamism 
compared to previous years. We envision a platform where students can 
connect, exchange thoughts, and share experiences across gender, age, and 
discipline. We hope to host engaging workshops and interactive sessions 
where students can directly pose questions to experienced speakers. We plan 
to actively encourage dialogue among participants, recognizing that everyone 
attending the Female Business Forum shares a common purpose.

Ultimately, our aim is for the Female Business Forum to evolve into a nurturing 
environment, fostering relationships and delivering insights, experiences, and 
inspiration to all participating students.

How will the support from the ABG Sundal Collier Women in Finance 
Foundation help you reach your goals this year?

With the Foundation’s support, we have the opportunity to create an event that 
will attract ambitious and eager-to-learn students, while also supporting and 
motivating women in finance.

We are deeply grateful to the Foundation for its support. The Foundation’s 
dedication to promoting gender diversity and inclusion in the finance sector aligns 
perfectly with the mission and objectives of our event. Through our partnership, we 
are able to create a meaningful and impactful experience for our participants.

The 2024 project group for the BI Female Business Forum includes (from left) Oliver Solrud (Presentation Manager), 
Mari Brakstad (PR and Communication Manager), Nora Waler Frøytlog (Project Manager), Kristine Frivold (Financial 
Manager) and Andrine Nystuen (Business Manager). (Photo credit, also at top of page: BISO Media). 
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What do you hope participants will take away from this year’s Forum?

I hope participants will feel motivated to pursue their aspirations and seize opportunities they 
may have previously hesitated to pursue. Specifically, I hope attendees feel empowered to assert 
themselves and pursue careers in traditionally male-dominated industries, not only in finance 
but across various industries. Moreover, I hope students from diverse backgrounds and fields of 
study will gain a deeper understanding of the opportunities within finance and be inspired by our 
speakers.

I also hope that participants will gain actionable insights from the forum. By fostering connections 
and exchanging ideas, attendees will hopefully leave the event with renewed inspiration to e�ect 
meaningful impact within their organizations and communities. Overall, my goal is for participants 
to leave the forum feeling empowered, energized, and equipped with the knowledge and tools 
necessary to make significant contributions to their studies and future career paths.

Moving on to a more general topic: what’s your sense of what the popular career path choices 
are among female students at the BI Norwegian Business School?

My sense is that among female student’s popular career path choices often revolve around fields 
such as HR & Management, marketing, law, etc. However, it’s important to recognize that there 
are still significant numbers of women pursuing studies in finance, albeit not at the same level as 
men. However, I am optimistic that increasingly more female students will opt for finance as their 
career patch choice in the future. 

Do you think there is anything that might encourage more female students to consider finance 
as a possible career path?

Events such as the Female Business Forum provide opportunities for students interested in 
finance, among other fields, to gain insights into speakers’ career paths and experiences. These 
events o�er a glimpse into the realities of working in finance and the diverse career opportunities 
available within the industry. Additionally, increasing the visibility of role models, both male and 
female, can serve as inspiration for aspiring female professionals. I also think that implementing 
supportive policies and initiatives within educational institutions and finance organizations, such 
as scholarships, internships, and leadership development programs specifically for women, can 
encourage more female students to pursue careers in finance.

Organizations like the ABG Sundal Collier Women in Finance Foundation play a crucial role in 
providing support for women in finance, thereby encouraging more women to explore finance 
as a career option. When companies actively recruit and showcase their commitment to gender 
diversity, it helps reduce barriers and fosters a more inclusive environment for women in finance. 
As a result, we can perhaps expect to see a greater representation of women pursuing careers in 
finance as these initiatives gain traction and visibility.

What do you think the finance industry could be doing to attract more women?

I think it’s crucial to debunk the stereotype that a career in finance necessitates sacrificing (for 
example) family or social life due to long working hours. Women need to see the full range of 
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opportunities available and understand that pursuing finance 
doesn’t mean sacrificing other aspects of life.

I think key steps for the financial industry to attract more 
women could include: promoting diversity and inclusion, 
implementing tailored mentoring programs, hosting open days 
for women in business with a focus on recruitment, providing 
flexible working arrangements, showcasing female role 
models, and lastly, fostering a supportive workplace culture 
that promotes collaboration, teamwork and mutual respect, 
ensuring all employees feel valued and empowered to succeed.

By encouraging and showing women that the finance industry 
works for and wants more women to apply, we can create 
a more inclusive and welcoming environment for women, 
ultimately attracting and retaining top talent.

And finally, can you tell us what you would find interesting 
about a possible career in finance?

What I find interesting about a potential career in finance is the 
multitude of opportunities it presents across diverse sectors. This 
diversity allows me to explore di�erent areas of interest and tailor 
my career path to align with my strengths and passions. Finance 
also o�ers a dynamic and ever-evolving environment, marked by 
fast-paced weekdays. The dynamic of the financial industry and 
the constant evolution keeps the work environment exciting and 
presents opportunities for continuous learning and growth, which 
I find stimulating and motivating.

Furthermore, I am intrigued by the profound impact finance has on 
our society. Understanding the underlying reasons behind financial 
phenomena is fascinating, as finance plays an important role in 
driving economic growth and shaping the future of businesses and 
industries. The possibilities of being part of this transformative 
process are deeply rewarding. Additionally, I am drawn to the 
analytical challenges inherent in finance, where each scenario 
presents a new puzzle to solve, further enriching the experience.

Nora Waler Frøytlog is in her third year of a Siviløkonom degree at 
BI Norwegian Business School.

Thea Stensaker and Lone Sjursen Kleveland, hosts of the 
“Finansjentene” podcast, delivered a presentation during 
the BI Female Business Forum.
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The Female Network is part of the Gothenburg Investment 
Banking Society (GIBS), an independent student organization 
based in Gothenburg, Sweden. 
In an interview, we caught up with Ly Tran, head of the Female Network, to chat about her 
ambitions for the year, as well as her thoughts on the finance industry.

Can you tell us about the Gothenburg Investment Banking Society?

Our society consists of a diverse base of students from two of the most prestigious universities 
in Sweden, Chalmers University of Technology and the School of Business, Economics & Law at 
the University of Gothenburg. Our vision is to create a platform where students can develop and 
create valuable connections with one another and with relevant firms in the finance industry.

We o�er a variety of events, ranging from mentorship programmes to our annual banking weeks 
in London and Stockholm. These events give our members the opportunity to prepare for their 
future careers, connect with a broad network of people within the industry and visit some of the 
most prominent financial institutions.

Interview with Ly Tran 
Head of the GIBS  
Female Network,
April 2024

“Our aim is to break down 
barriers, bridge the gender 
gap, and empower female 
students to excel at a career 
in finance”
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“The long-term  
vision is to forge a lasting 

mentor-mentee relationship 
that will extend beyond the 

programme, which will  
help participants grow in  
both their professional 

 and personal lives.”

– Ly Tran 
Head of the GIBS 
Female Network,

You are the current head of the Female Network at GIBS; what motivated you to pursue this 
role alongside your studies?

I have always had a deep passion for driving positive change and promoting gender inclusivity for 
women in male-dominated industries. Prior to GIBS, I was involved in another student association 
with the same objectives – to connect female students with prominent firms in various industries. 
It felt natural for me to take on this role at GIBS and to further foster a sense of community and 
empowerment among female students in Gothenburg.

Can you tell us about your ambitions and plans for the GIBS Female Network in 2024?

My ambition for 2024 is to further expand the Female Network by launching new initiatives and 
reaching out to more female students at both Chalmers University of Technology and the School 
of Business, Economics & Law at the University of Gothenburg.

After a successful launch of the GIBS Female Mentorship Programme last month, I am hoping to 
continue with the development of the programme to launch the second programme in the autumn 
of 2024. Additionally, I also hope to inspire and engage more female students to apply for our 
upcoming banking weeks in London and Stockholm.

Can you tell us more about the GIBS Female Mentorship Programme (which ABGSC 
Investment Banking partner Mirjam Medelli will take part in)?

The GIBS Female Mentorship Programme is the first female-only mentorship programme for 
students interested in finance from Gothenburg. Our aim is to break down barriers, bridge 
the gender gap, and empower female students to excel at a career in finance. Through four 
mentorship sessions, female students get to have one-on-one mentoring sessions, career 
workshops and plenty of networking opportunities.

I hope that the participating mentees will acquire practical advice from our experienced mentors, 
develop confidence, and gain a strong sense of empowerment through the programme.  
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The long-term vision is to forge a lasting mentor-mentee relation-
ship that will extend beyond the programme, which will help 
participants grow in both their professional and personal lives.

How will the support from the ABG Sundal Collier Women in 
Finance Foundation help you reach your goals this year?

We are extremely grateful for the generous support from 
the ABG Sundal Collier Women in Finance Foundation. The 
Foundation is supporting our Female Mentorship Programme 
financially by covering transportation costs for the participating 
mentees during our visits to Stockholm.

We hope to further develop our relationship with the Foundation 
and together work towards fostering a more gender-inclusive 
environment for women in finance.

Do you think there is anything that might encourage more 
female students to consider finance as a possible career path?

In many cases, it is rather challenging for students to acquire 
knowledge and an understanding of what a career in finance 

entails. I believe that engagement, inspiration, and knowledge 
are key to encouraging more female students to consider a 
career within finance. Initiatives like workshops, mentorships and 
networking events, which show female students what a career in 
finance could look like, are a great place to start. These types of 
initiatives can reduce the information gap by o�ering students 
the chance to hear first-hand from prominent professionals 
within the industry and learn more about what they do.

Guest speaker Jina Zachrisson presented to students at 
the final session of the Female Mentorship Program at 

ABGSC’s o�ice in Stockholm in May 2024.
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What do you think the finance industry could be doing to attract more women?

I believe it is important to actively promote gender diversity and inclusion initiatives to ensure an equal 
working environment. It is essential to break down barriers and stereotypes and foster a supportive 
and inclusive workplace where women feel empowered to thrive and succeed in their career paths.

Some of the key ways that I believe the industry can attract more women include: increasing 
visibility among female students and young professionals and creating opportunities for 
networking and professional development through mentorship programmes. I believe that 
programmes and events that are designed to engage, inspire and allow female participants to 
learn from each other are valuable ways to promote a possible career in finance for women.

And finally, can you tell us what appeals to you about a career in finance?

What appeals to me about a career in finance is the dynamic and fast-paced nature of the 
industry. I am drawn to professional and personal development and believe that the finance 
industry can o�er both. The industry also o�ers a variety of career paths, and I am eager to  
learn more about the di�erent opportunities that are available.

I want to be a part of a positive change within the industry through my passion for inclusivity  
and I hope that I will be able to continue making a positive impact once I begin my career.

Ly Tran is in her first year of an MSc in Management degree at the School of Business,  
Economics & Law at the University of Gothenburg.

Participating students during the Stockholm Investment Banking Day.
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